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Prejudice and Discrimination
According to (Plous, 2003), Prejudice and Discrimination has been in existence ever in the human history. Prejudice refers to the negative or positive evaluation of the other individual based on his or her social group which includes race, gender, sexual orientation, class, religion and ability. In circumstances where we meet people whom we have never associated with before, they tend to be strangers whom we process various information about them in relation to their gender, race as well as age. Although secondary aspects of the person such as their height, clothes and mood are essential in the formation of first impression of those people not known to us, social categories of age, gender and race provides much essential information about the stranger. However, this information, is grounded on certain stereotypes. People can possess varying anticipations of those not known to them based on their race, age and gender. 
Prejudice tends to common against individuals who belong to a certain cultural groups which are not known. Thus, various types of contact, education, interactions as well as building relationships together with people of different cultural groups is in apposition to reduce the tendency on prejudice (Meyer, 2007). Actually, just interacting with people of different cultural groups can have an effect on prejudice. Prejudice often starts as a stereotype form which includes certain assumptions or belief concerning people based solely on their group membership, disregarding their personal characteristics. For example, According to Hodge et.al (2008), they argue that, male athletes who are black are always more athletic, but have little intelligent when compared to the while male athletes. Such beliefs persist even though several high profile cases contradicts this. Sadly, these beliefs frequently influence how other Athletes treat these other group and how they view themselves together with their individual capabilities. 
The negative form of prejudice is in apposition to lead to discrimination, even though there is high possibility to be prejudiced as well as not act on the attitudes. Unfortunately, prejudices against ethnic and racial minorities still do exit, and keeps up flourishing, notwithstanding the “informed” modern mindset. One mostly known example of prejudice based discrimination concerns the Jews people. They have suffered persecution together with being mistreated for very long period of time (Allport, 1954). 
The widest attempt to destroy the Jews happened during the Second World War. This was when large number of the Jews people were killed. Various stories of systematics killing or tried genocide of these group of people together with many other illustrations of oppression and discrimination in the entire history of humanity leading the sociologists to comment as well as examine certain issues of ethnicity and race. 
Discrimination is the prejudicial treatment of a person on the basis of his/her belonging to a certain category. It can be on the basis of health, religion, age among various indicators. One most known example of discrimination is the restriction or exclusion of people belonging to a certain group from the available opportunities to another group. These can include access to public facilities such as hospitals, water fountains and bathrooms. Discriminating basing on ethnicity or race takes various different forms which range from biased housing to prejudiced hiring systems. The overt discrimination has been in the history of America, for a long period of time and it is not tolerated to date. 
However, it is almost impossible to erase discrimination within our culture by only considering passing laws aimed at abolishing it. Even when the magic pill managed to completely eradicate it in the human psyche, it would be maintained by the society itself. The reason as to why this happens is complex and mostly related to criminal, educational, political and economic systems existing.
Discrimination and Prejudice can intersect and overlap in various ways. Here are four examples of how they can happen. Unprejudiced nondiscriminatory tend to be accepting people, tolerant and open-minded. Unprejudiced discriminators might be individuals practicing sexism unthinkingly in their places of work by having no or limited consideration of women for positions that men have been holding. Prejudiced nondiscriminatory tend to be those holding racist thoughts but don’t act on the thoughts. Prejudiced discriminators on the other hand include individuals actively make disparaging comments concerning perpetuating hate crimes.
Various controversial attempts of redressing negative effects of discrimination have been made. One of the attempts is the racial quotes implementation, which is, establishment of numerical required to promote, admit, hire and graduate individual belonging to a certain racial membership. All of these mentioned attempts in turn, have been referred sometimes as reverse discrimination. It discusses the discrimination of a privileged group in favor of a minority group. It seeks addressing social inequalities where before, the minority group had no access to certain privileges the privileged group had. Reverse discrimination tends to eliminate discrimination that minority groups can face.
Ethnic and Racial Discrimination: This results the imbalanced treatment of people basing on perceived and real racial variances. Sometimes, this manifest on all levels of social life, from minor ignorance to much larger instantiations in institutional discrimination.
Gender, sex and Gender Identity Discrimination. However, the constituent of sex discrimination tend to vary between nations, it refers to the adverse action against an individual on the foundation of their sex and gender. 
Religious discrimination: This is prejudicial behavior when dealing with group or individual basing on their religion or spiritual beliefs. The American commission on civil rights, in the 1979 consultation on the issue, gave a definition of religious discrimination relative to the civil rights which is guaranteed by the Fourteenth Amendment to the Constitution of the United States dealing with equal fairness and due process of every American citizen served by the law. 
Institutional Discrimination or Prejudice: This indicates the indirect and prejudicial treatment of specific people in a group. The mentioned practices are fixed within working procedures, laws, objectives of large organizations, policies, public institutions, financial organization, among other entities. It mostly occurs in governments, although it can similarly occur in various social establishment, such as religion, marriage and education. Various examples of the institutionalized discrimination includes, residential segregation, the achievement gap and Decisions and laws which reflect racism.
Sources of discrimination and prejudice
According to Tilcsik, (2011), Sociologists hold that, various emotionality in discrimination and prejudice stems from subconscious attitudes which can lead an individual to discourage a feeling of insufficiency by trying to project them to group on board. Sociologists have pinpointed certain social factors which contribute to discrimination and prejudice:
Socialization. Variety of prejudgments are passed to children from their parents. The media which includes advertisements, movies and television greatly perpetuate demeaning stereotypes and images concerning assorted group of people which includes women, ethnic minorities, lesbians, elderly, gays and those disabled.
Conforming behaviors. Discrimination and Prejudices are in apposition of enabling support derived from substantial others, as a result, refusing prejudices can result to losing of the societal support. The immense pressures to adapt to the friends associate views and family can be difficult.
Economic benefits. Various Sociological studies have proved that both discrimination and prejudice tend to rise when groups of people are competing directly for jobs. It helps in explaining why discrimination and prejudice tend to increase dramatically during social stress and economic times.
Group closure. This is a process involving group of people keeping boundaries between themselves. Declining to marry or be married by an outside ethnic group demonstrates the accomplishment of group closure.
Authoritarian personality. Responding to initial socialization, some people tend to project and stereotypically think based on unconscious fears. Persons having this personality tend to conform rigidly, reject those considered inferior as well as foster intolerant religious as well as sexual views. 
Ethnocentrism. This is the tendency of evaluating other people’s culture by one's values and cultural norms. It as well includes a suspicion of people from outside your culture. Variety of cultures have their ethnocentric tendencies that mostly involves stereotypical thinking. 
Conflict theory. Under this theory of conflict, those groups which are considered privileged greatly invest in seeing no minority rises to give them competition of resources. They may be ready resorting to extreme violence against the minority with the aim of protecting their interests. The result of this is violence, underprivileged groups will tend retaliate with violence in with the aim of improving their current circumstances.
In summation, despite real solution to prejudice and discrimination having not been successful, sociologists provide various theories to eliminate and reduce both discrimination and prejudice among various groups. These includes bringing members of various groups together so that they are in a position to learn and appreciate their common backgrounds and experiences (contact hypothesis). When people get appropriate high self-esteem and education, their discrimination and prejudice tends to disappear (Self-esteem). Conflicting groups should collaborate by placing aside their differences and aim at working together for their common goal (Cooperation hypothesis). Finally, both discrimination and prejudice can be reduced or eliminated when laws against such behavior is enforced (Oskamp, 2000).
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